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Obvestila o zac¢etku oziroma prenehanju veljavnosti
mednarodnih pogodb

10. Obvestilo o zaéetku veljavnosti Konvencije
Sveta Evrope o integriranem pristopu
k varnosti, varovanju in storitvam
na nogometnih tekmah in drugih Sportnih
prireditvah za Republiko Slovenijo

Na podlagi drugega odstavka 77. ¢lena Zakona o zuna-
njih zadevah (Uradni list RS, $t. 113/03 — uradno precis¢eno
besedilo, 20/06 — ZNOMCMO, 76/08, 108/09, 80/10 — ZUTD,
31/15 in 30/18 — ZKZa$) Ministrstvo za zunanje zadeve Repu-
blike Slovenije

sporoca,

da je 1. aprila 2021 za Republiko Slovenijo zacela veljati
Konvencija Sveta Evrope o integriranem pristopu k varnosti,
varovanju in storitvam na nogometnih tekmah in drugih Sportnih
prireditvah, sklenjena v Saint-Denisu 3. julija 2016 in objavljena
v Uradnem listu RS — Mednarodne pogodbe, $t. 8/20 (Uradni
list RS, §t. 179/20).

Ljubljana, dne 1. aprila 2021

Ministrstvo za zunanje zadeve
Republike Slovenije
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Popravki

1. Popravek Uredbe o ratifikaciji Dogovora
med Vlado Republike Slovenije in Vlado
Zdruzenega kraljestva Velika Britanija
in Severna Irska o zaposlovanju druzinskih
¢lanov diplomatskega in konzularnega osebja

Na podlagi Cetrtega odstavka 11. ¢lena Zakona o Ura-
dnem listu Republike Slovenije (Uradni list RS, §t. 112/05 —
uradno precis¢eno besedilo, 102/07, 109/09, 38/10 — ZUKN
in 60/17 — ZPVPJN-B) urednistvo Uradnega lista RS objavlja

POPRAVEK

Uredbe o ratifikaciji Dogovora med
Vlado Republike Slovenije in Vlado Zdruzenega
kraljestva Velika Britanija in Severna Irska
o zaposlovanju druzinskih €lanov diplomatskega
in konzularnega osebja

V Uredbi o ratifikaciji Dogovora med Vlado Republike
Slovenije in Vlado Zdruzenega kraljestva Velika Britanija in
Severna Irska o zaposlovanju druzinskih ¢lanov diplomatskega
in konzularnega osebja, objavljeni v Uradnem listu RS — Med-
narodne pogodbe, §t. 4/21 (Uradni list RS, §t. 51/21), z dne
2.4.2021, se 2. Clen pravilno glasi:

»2. Clen

Uradni list Republike Slovenije — Mednarodne pogodbe

Dogovor se v izvirniku v angleSkem jeziku in prevodu v

slovenskem jeziku glasi:

Note 33/2020

The Embassy of the United Kingdom of Great Britain and
Northern Ireland presents its compliments to the Ministry of
Foreign Affairs of the Republic of Slovenia and has the honour
to propose agreement of the following Arrangement on Em-
ployment of the Family Members of Diplomatic and Consular
Personnel.

ARRANGEMENT

BETWEEN
THE GOVERNMENT OF THE UNITED KINGDOM
OF GREAT BRITAIN AND NORTHERN IRELAND
AND THE GOVERNMENT
OF THE REPUBLIC OF SLOVENIA
ON EMPLOYMENT OF THE FAMILY MEMBERS
OF DIPLOMATIC AND CONSULAR PERSONNEL

1
Scope

1. This Arrangement does not apply to the employment
of members of the family forming part of the household of a
member of the diplomatic, consular or administrative staff of
the mission or consular post of the sending State as a member
of a mission or of a consular post in the receiving State. Such
employment shall be permitted, subject to the applicable rules
of international law.

2. Nothing in this Arrangement shall be taken as affect-
ing the status of any individual under the Vienna Convention
on Diplomatic Relations 1961 or under any other applicable
international instrument.

Nota 33/2020

Veleposlanistvo Zdruzenega kraljestva Velika Britanija in
Severna Irska izraZza svoje spostovanje Ministrstvu za zunanje
zadeve Republike Slovenije in ima Cast predlagati sklenitev
dogovora o zaposlovanju druzinskih ¢lanov diplomatskega in
konzularnega osebja.

DOGOVOR

MED
VLADO ZDRUZENEGA KRALJESTVA
VELIKA BRITANIJA IN SEVERNA IRSKA
IN VLADO
REPUBLIKE SLOVENIJE
O ZAPOSLOVANJU DRUZINSKIH CLANOV
DIPLOMATSKEGA IN KONZULARNEGA OSEBJA

1.
Podrocje uporabe

1. Ta dogovor se ne uporablja za zaposlovanje ¢lanov
druzine, ki so del gospodinjstva ¢lana diplomatskega, konzular-
nega ali administrativhega osebja predstavnistva ali konzulata
drzave posiljateljice, kot ¢lana predstavniStva ali konzulata v
drzavi sprejemnici. Taka zaposlitev je dovoljena ob upo$tevanju
pravil mednarodnega prava.

2. Ni¢ v tem dogovoru ne vpliva na status katerega kol
posameznika po Dunajski konvenciji o diplomatskih odnosih
(1961) ali po katerem koli drugem veljavnem mednarodnem
aktu.
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Il
Definitions, and Interpretation

For the purposes of this Arrangement:

1. “mission employee” means any employee of the send-
ing State:

a) who is not a national or permanent resident of the
receiving State; and

b) who is employed in a diplomatic mission, or a consular
post, which is located in the receiving State.

2. “family member” means any member of the family of a
mission employee:

a) who has been accepted as such a member by the
receiving State and;

b) who forms part of the official household of that mission
employee; including:

i) the spouse, or partner of the mission employee
whose relationship is recognised as such by the au-
thorities of the sending State and accepted as such by the
Ministry of Foreign Affairs of the receiving State;

i) unmarried children under the age of 18 years or
unmarried children under the age of 26 years pursuing
full-time courses of study, and at an educational estab-
lishment. In Slovenia such course must be notified for the
purposes of this Arrangement to the Ministry of Foreign
Affairs, and in the United Kingdom, such course must
be notified to and approved by the Ministry of Foreign
Affairs and

i) unmarried children who are physically or mentally
disabled and remain dependants at any age but are able
to work.

]
Authorisation to engage in a gainful occupation

1. The family member will be authorized to engage in a
gainful occupation in the receiving State in accordance with the
provisions of the applicable legislation of the receiving State
and the provisions of this Arrangement.

2. The receiving State will retain the right to withhold or
withdraw authorisation in the following circumstances:

a) If the employer is the receiving State, including its semi-
autonomous agencies; foundations, state-owned and mixed
public-private corporations;

b) If the activity affects national security.

The authorisation to work granted to the family members
will cease:

c) When the beneficiary of the authorisation ceases to
have the status of “family member” in accordance with para-
graph Il, sub paragraph 2; or

d) When the official function of the member of the mission
employee terminates.

v
Procedures

1. In the Republic of Slovenia, a request for authorisation
to engage in gainful occupation will be submitted on behalf of
the family member by the diplomatic mission or consular post
of the United Kingdom to the protocol division of the ministry
responsible for foreign affairs of the Republic of Slovenia.

2. Should the family member seek other employment
after having been granted authorisation to engage in gainful
occupation under this Arrangement, the family member will
apply for authorisation for the new employment in accordance
with sub-paragraph (1).

3. In the United Kingdom, a member of the family is author-
ized to work with no further administrative procedures required.

4. Authorisation for a family member to engage in a gain-
ful occupation will not imply exemption from any requirements,
procedures or fees which may ordinarily apply to any employ-
ment, whether relating to personal characteristics, professional

Il
Pomen izrazov

V tem dogovoru:

1. »zaposleni v predstavniStvu« pomeni katerega koli
zaposlenega iz drzave posiljateljice,

a) ki ni drzavljan ali rezident drzave sprejemnice in

b) ki je zaposlen v diplomatskem predstavnistvu ali kon-
zulatu v drzavi sprejemnici;

2. »druzinski ¢lan« pomeni katerega koli druzinskega
Clana zaposlenega v predstavnistvu,

a) ki ga je kot takega Clana sprejela drzava sprejemnica in

b) ki je ¢lan gospodinjstva zaposlenega v predstavnistvu,
vkljuéno z

i) zakoncem ali partnerjem zaposlenega v predstav-
nistvu, katerih skupnost priznavajo organi drzave posi-
ljateljice ter jo kot tako sprejme ministrstvo za zunanje
zadeve drzave sprejemnice;

ii) neporocenimi otroki, mlajSimi od 18 let, ali nepo-
roCenimi otroki, ki so mlajsi od 26 let in so redno vklju€eni
v Studijske programe izobrazevalnih ustanov. Za namene
tega dogovora mora biti v Sloveniji o Studijskem progra-
mu uradno obves€eno ministrstvo za zunanje zadeve, v
Zdruzenem kraljestvu pa mora biti o Studijskem programu
uradno obve$¢eno ministrstvo za zunanje zadeve, ki Stu-
dijski program tudi odobri in

iii) neporo€enimi vzdrzevanimi otroki, ki so telesno
ali duSevno prizadeti in ostajajo vzdrzevani druzinski ¢lani
ne glede na starost, vendar so sposobni delati.

Ml
Soglasje za opravljanje pridobitne dejavnosti

1. Druzinskemu ¢lanu se dovoli opravljanje pridobitne
dejavnosti v drzavi sprejemnici v skladu z veljavno zakonodajo
drzave sprejemnice in dolo¢bami tega dogovora.

2. Drzava sprejemnica ima pravico, da ne izda soglasja
v naslednjih primerih:

a) Ce je delodajalec drzava sprejemnica, vklju¢no z nje-
nimi delno neodvisnimi organi, ustanovami in drzavnimi ali
zasebno-javnimi podijetji;

b) e dejavnost vpliva na drzavno varnost.

Druzinskim ¢lanom soglasje za delo preneha veljati:

c) ko imetnik soglasja nima vec¢ statusa druzinskega ¢lana
v skladu z drugim pododstavkom Il. odstavka ali;

d) ko se ¢lanu diplomatskega predstavnistva izte€e urad-
na napotitev.

IV.
Postopki

1. V Republiki Sloveniji diplomatsko predstavnistvo ali
konzulat Zdruzenega kraljestva v imenu druzinskega ¢lana
poslje diplomatskemu protokolu ministrstva, pristojnega za zu-
nanje zadeve Republike Slovenije, zaprosilo za izdajo soglasja
za opravljanje pridobitne dejavnosti.

2. Ce zeli druzinski ¢lan kadar koli po izdaji soglasja za
opravljanje pridobitne dejavnosti po tem dogovoru zamenjati
delodajalca, druzinski ¢lan za novo zaposlitev ponovno zaprosi
za soglasje v skladu s prvim pododstavkom (1).

3. V Zdruzenem kraljestvu dodatni upravni postopki, da
druzinski ¢lan lahko opravlja delo, niso potrebni.

4. Soglasje druzinskemu ¢lanu za opravljanje pridobitne
dejavnosti ne pomeni izvzetja iz kakrsnih koli zahtev, postopkov
ali pristojbin, ki se obi€ajno uporabljajo za katero koli zaposlitev,
v zvezi z osebnimi lastnostmi, poklicnimi kvalifikacijami ali kako
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or trade qualifications or otherwise. In the case of professions
requiring special qualifications, the family member will not be
exempted from fulfilling the applicable requirements.

\'
Civil and Administrative Jurisdiction

Where a family member has, in accordance with the Vi-
enna Convention on Diplomatic Relations, 1961 or any other
applicable international instrument, immunity from the civil and
administrative jurisdiction of the receiving State, such immunity
will not apply in respect of any act carried out in relation to the
gainful employment of that family member and which also fall
within the civil or administrative jurisdiction of the receiving State.

\/|
Criminal Jurisdiction

Where a family member has, in accordance with the Vi-
enna Convention on Diplomatic Relations, 1961 or any other
applicable international instrument, immunity from the criminal
jurisdiction of the receiving State:

a) In the event that such a family member is accused of a
criminal offence committed in relation to their gainful occupa-
tion, the sending State will give serious consideration to any
written request that may be submitted by the receiving State
for waiving such immunity.

b) A waiver of immunity from criminal jurisdiction under
this paragraph will not be construed as being or extending to a
waiver of immunity from execution of any sentence made pur-
suant to the exercise of that jurisdiction, for which a separate
waiver will be required.

Vil
Fiscal and Social Security Regimes

In accordance with the Vienna Convention on Diplomatic
Relations, 1961, or any other applicable international instru-
ment, and in accordance with the rules of customary interna-
tional law as they are embodied in the Vienna Convention on
Consular Relations, 1963, members of the family will be subject
to the fiscal and social security regimes of the receiving State
for matters connected with their gainful occupation in that State.

Vil
Settlement of disputes

Any dispute about the interpretation or application of this
Arrangement will be settled amicably through the diplomatic
channels.

IX
Amendments

This Arrangement may be amended at any time by the
mutual written consent of the States. The amendments will take
effect in accordance with the terms of paragraph X.

X
Date of effect, duration and termination

1. This Arrangement will come into provisional effect for a
period commencing on 1 January 2021, during which it may be
terminated by either party, giving the other 1 calendar month’s
written notice. This Arrangement will become fully effective
on the confirmation by the Republic of Slovenia in writing that
they have completed their internal requirements. Once fully
effective, this Arrangement will remain in effect for an unlimited
period of time unless terminated by either State in accordance
with point 2 of this paragraph.

2. Either State may terminate this Arrangement, by giv-
ing 3 (three) months written notice through diplomatic chan-
nels.

If the above proposal is acceptable to the Government of
the Republic of Slovenia, The Embassy of the United Kingdom

drugace. Pri poklicih, za katere so zahtevane posebne kvalifi-
kacije, druzinski ¢lan ne bo opros¢en izpolnjevanja ustreznih
pogojev.

V.
Sodna pristojnost v civilnih in upravnih zadevah

Ce druzinski ¢lan v skladu z Dunajsko konvencijo o di-
plomatskih odnosih (1961) uziva imuniteto pred sodno pri-
stojnostjo drzave sprejemnice v civilnih in upravnih zadevah,
imuniteta ne velja v zvezi z ravnaniji, ki izhajajo iz pridobitne
dejavnosti druzinskega ¢lana in so pod sodno pristojnostjo
drzave sprejemnice v civilnih ali upravnih zadevah.

VI.
Sodna pristojnost v kazenskih zadevah

Ce druzinski ¢lan v skladu Dunajsko konvencijo o di-
plomatskih odnosih (1961) ali katerim koli drugim veljavnim
mednarodnim aktom uziva imuniteto pred veljavno sodno pri-
stojnostjo drzave sprejemnice v kazenskih zadevah:

a) Ce je druzinski ¢lan obdolzen kaznivega dejanja v zvezi
z opravljanjem pridobitne dejavnosti, drzava posiljateljica resno
preuci vsako pisno zahtevo drzave sprejemnice za odrek take
imunitete;

b) odrek imunitete pred sodno pristojnostjo v kazenskih
zadevah v skladu s tem odstavkom ne pomeni odreka imuni-
tete pred izvrsitvijo sodbe, izreCene v okviru izvajanja te sodne
pristojnosti, za kar je potreben poseben odrek.

VII.
Davcéni sistem in sistem socialne varnosti

Druzinski €lani so v skladu z Dunajsko konvencijo o di-
plomatskih odnosih (1961) ali katerim koli drugim veljavnim
mednarodnim aktom in v skladu s pravili mednarodnega obicaj-
nega prava, kot so zajeta v Dunajski konvenciji o konzularnih
odnosih (1963) v zadevah, povezanih z opravljanjem pridobitne
dejavnosti v drzavi sprejemnici, vkljuceni v daveéni sistem in
sistem socialne varnosti v tej drzavi.

VIIL.
ResSevanje sporov

Morebitni spori glede razlage ali uporabe dogovora se
reSujejo sporazumno po diplomatski poti.

IX.
Spremembe

Dogovor se lahko spremeni z vzajemnim pisnim soglas-
jem obeh drzav. Spremembe zacnejo veljati v skladu s pogoji
iz X. odstavka.

X.
Zacetek veljavnosti, trajanje in odpoved

1. Dogovor se zaCasno uporablja za obdobje, ki se zacne
1. januarja 2021 in v katerem ga lahko katera koli stran pisnim
obvestilom odpove 1 (en) koledarski mesec vnaprej. Ta dogo-
vor zacne veljati, ko Republika Slovenija poslje pisno potrditev,
da so za to izpolnjeni njeni notranji pogoji. Ko dogovor za¢ne
veljati, ostane veljaven za nedolocen ¢as, razen ¢e ga ena od
drzav ne odpove v skladu z 2. to¢ko tega odstavka.

2. Dogovor lahko vsaka drzava kadar koli odpove 3 (tri)
mesece vnaprej s pisnim uradnim obvestilom po diplomatski
poti.

Ce Vlada Republike Slovenije meni, da je navedeni pre-
dlog sprejemljiv, Veleposlanistvo Zdruzenega kraljestva Velika
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of Great Britain and Northern Ireland proposes that the pre-
sent note and the reply to it should constitute an Agreement
(in the form of the exchange of Notes). We propose that the
Agreement comes into effect in accordance with the terms in
paragraph X.

The Embassy of the United Kingdom of Great Britain and
Northern Ireland avails itself of this opportunity to renew to the
Ministry of Foreign Affairs of the Republic of Slovenia the as-
surances of its highest consideration.

Ljubljana, 30 December 2020

Ministry of Foreign Affairs of the Republic of Slovenia
LJUBLJANA

No: 5611-3/1996/46

The Ministry of Foreign Affairs of the Republic of Slove-
nia presents its compliments to the Embassy of the United
Kingdom of Great Britain and Northern Ireland has the honour
to confirm the receipt of the Embassy's Note No 33/2020
of 30 December 2020 stating the following:

“The Embassy of the United Kingdom of Great Britain and
Northern Ireland presents its compliments to the Ministry of
Foreign Affairs of the Republic of Slovenia and has the honour
to propose agreement of the following Arrangement on Em-
ployment of the Family Members of Diplomatic and Consular
Personnel.

ARRANGEMENT

BETWEEN
THE GOVERNMENT OF THE UNITED KINGDOM
OF GREAT BRITAIN AND NORTHERN IRELAND
AND THE GOVERNMENT
OF THE REPUBLIC OF SLOVENIA
ON EMPLOYMENT OF THE FAMILY MEMBERS
OF DIPLOMATIC AND CONSULAR PERSONNEL

|
Scope

1. This Arrangement does not apply to the employment
of members of the family forming part of the household of a
member of the diplomatic, consular or administrative staff of
the mission or consular post of the sending State as a member
of a mission or of a consular post in the receiving State. Such
employment shall be permitted, subject to the applicable rules
of international law.

2. Nothing in this Arrangement shall be taken as affect-
ing the status of any individual under the Vienna Convention
on Diplomatic Relations 1961 or under any other applicable
international instrument.

Il
Definitions, and Interpretation

For the purposes of this Arrangement:

1. “mission employee” means any employee of the send-
ing State:

a) who is not a national or permanent resident of the
receiving State; and

b) who is employed in a diplomatic mission, or a consular
post, which is located in the receiving State.

2. “family member” means any member of the family of a
mission employee:

a) who has been accepted as such a member by the
receiving State and;

b) who forms part of the official household of that mission
employee; including:

Britanija in Severna Irska predlaga, da ta nota in odgovor nanjo
sestavljata dogovor (v obliki izmenjave not). Predlaga se, da
dogovor zacne veljati v skladu z doloCbami X. odstavka.

Veleposlanistvo Zdruzenega kraljestva Velika Britanija
in Severna Irska tudi ob tej priloznosti izraza Ministrstvu za
zunanje zadeve Republike Slovenije svoje odlicno sposto-
vanje.

Ljubljana, 30. decembra 2020

Ministrstvo za zunanje zadeve Republike Slovenije
LJUBLJANA

St. 5611-3/1996/46

Ministrstvo za zunanje zadeve Republike Slovenije izra-
Za svoje spostovanje Veleposlanistvu Zdruzenega kraljestva
Velika Britanija in Severna Irska in ima ¢ast potrditi prejem
note veleposlanistva §t. 33/2020 z dne 30. decembra 2020,
ki se glasi:

»VeleposlaniStvo Zdruzenega kraljestva Velika Britanija in
Severna Irska izraza svoje spoStovanje Ministrstvu za zunanje
zadeve Republike Slovenije in ima Cast predlagati sklenitev
dogovora o zaposlovanju druzinskih ¢lanov diplomatskega in
konzularnega osebja.

DOGOVOR

MED
VLADO ZDRUZENEGA KRALJESTVA
VELIKA BRITANIJA IN SEVERNA IRSKA
IN VLADO
REPUBLIKE SLOVENIE
O ZAPOSLOVANJU DRUZINSKIH CLANOV
DIPLOMATSKEGA IN KONZULARNEGA OSEBJA

.
Podrocje uporabe

1. Ta dogovor se ne uporablja za zaposlovanje ¢lanov
druzine, ki so del gospodinjstva ¢lana diplomatskega, konzular-
nega ali administrativnega osebja predstavnistva ali konzulata
drzave posiljateljice, kot ¢lana predstavnistva ali konzulata v
drzavi sprejemnici. Taka zaposlitev je dovoljena ob upoStevanju
pravil mednarodnega prava.

2. Ni¢ v tem dogovoru ne vpliva na status katerega koli
posameznika po Dunajski konvenciji o diplomatskih odnosih
(1961) ali po katerem koli drugem veljavnem mednarodnem
aktu.

Il
Pomen izrazov

V tem dogovoru:

1. »zaposleni v predstavniStvu« pomeni katerega koli
zaposlenega iz drzave poSiljateljice,

a) ki ni drzavljan ali rezident drzave sprejemnice in

b) ki je zaposlen v diplomatskem predstavnistvu ali kon-
zulatu v drzavi sprejemnici;

2. »druzinski ¢lan« pomeni katerega koli druzinskega
¢lana zaposlenega v predstavnistvu,

a) ki ga je kot takega Clana sprejela drzava sprejemnica in

b) ki je ¢lan gospodinjstva zaposlenega v predstavnistvu,
vkljuéno z
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i) the spouse, or partner of the mission employee
whose relationship is recognised as such by the au-
thorities of the sending State and accepted as such by the
Ministry of Foreign Affairs of the receiving State;

i) unmarried children under the age of 18 years or
unmarried children under the age of 26 years pursuing
full-time courses of study, and at an educational estab-
lishment. In Slovenia such course must be notified for the
purposes of this Arrangement to the Ministry of Foreign
Affairs, and in the United Kingdom, such course must
be notified to and approved by the Ministry of Foreign
Affairs and

iii) unmarried children who are physically or mentally
disabled and remain dependants at any age but are able
to work.

][]
Authorisation to engage in a gainful occupation

1. The family member will be authorized to engage in a
gainful occupation in the receiving State in accordance with the
provisions of the applicable legislation of the receiving State
and the provisions of this Arrangement.

2. The receiving State will retain the right to withhold or
withdraw authorisation in the following circumstances:

a) If the employer is the receiving State, including its semi-
autonomous agencies; foundations, state-owned and mixed
public-private corporations;

b) If the activity affects national security.

The authorisation to work granted to the family members
will cease:

c) When the beneficiary of the authorisation ceases to
have the status of “family member” in accordance with para-
graph Il, sub paragraph 2; or

d) When the official function of the member of the mission
employee terminates.

v
Procedures

1. In the Republic of Slovenia, a request for authorisation
to engage in gainful occupation will be submitted on behalf of
the family member by the diplomatic mission or consular post
of the United Kingdom to the protocol division of the ministry
responsible for foreign affairs of the Republic of Slovenia.

2. Should the family member seek other employment
after having been granted authorisation to engage in gainful
occupation under this Arrangement, the family member will
apply for authorisation for the new employment in accordance
with sub-paragraph (1).

3. In the United Kingdom, a member of the family is
authorized to work with no further administrative procedures
required.

4. Authorisation for a family member to engage in a gain-
ful occupation will not imply exemption from any requirements,
procedures or fees which may ordinarily apply to any employ-
ment, whether relating to personal characteristics, professional
or trade qualifications or otherwise. In the case of professions
requiring special qualifications, the family member will not be
exempted from fulfilling the applicable requirements.

\'}
Civil and Administrative Jurisdiction

Where a family member has, in accordance with the Vi-
enna Convention on Diplomatic Relations, 1961 or any other
applicable international instrument, immunity from the civil and
administrative jurisdiction of the receiving State, such immunity
will not apply in respect of any act carried out in relation to the
gainful employment of that family member and which also fall
within the civil or administrative jurisdiction of the receiving
State.

i) zakoncem ali partnerjem zaposlenega v predstav-
nistvu, katerih skupnost priznavajo organi drzave posi-
ljateljice ter jo kot tako sprejme ministrstvo za zunanje
zadeve drzave sprejemnice;

ii) neporocenimi otroki, mlajSimi od 18 let, ali nepo-
roCenimi otroki, ki so mlajsi od 26 let in so redno vkljuceni
v Studijske programe izobrazevalnih ustanov. Za namene
tega dogovora mora biti v Sloveniji o Studijskem progra-
mu uradno obved&eno ministrstvo za zunanje zadeve, v
Zdruzenem kraljestvu pa mora biti o $tudijskem programu
uradno obveS¢eno ministrstvo za zunanje zadeve, ki Stu-
dijski program tudi odobri in

iii) neporocenimi vzdrzevanimi otroki, ki so telesno
ali duSevno prizadeti in ostajajo vzdrzevani druzinski ¢lani
ne glede na starost, vendar so sposobni delati.

Ml
Soglasje za opravljanje pridobitne dejavnosti

1. Druzinskemu c¢lanu se dovoli opravljanje pridobitne
dejavnosti v drzavi sprejemnici v skladu z veljavno zakonodajo
drzave sprejemnice in dolo¢bami tega dogovora.

2. Drzava sprejemnica ima pravico, da ne izda soglasja
v naslednjih primerih:

a) Ce je delodajalec drzava sprejemnica, vkljuéno z nje-
nimi delno neodvisnimi organi, ustanovami in drzavnimi ali
zasebno-javnimi podjetji;

b) ¢e dejavnost vpliva na drzavno varnost.

Druzinskim ¢lanom soglasje za delo preneha veljati:

c) ko imetnik soglasja nima ve¢ statusa druzinskega ¢lana
v skladu z drugim pododstavkom Il. odstavka ali;

d) ko se ¢lanu diplomatskega predstavnistva izte¢e urad-
na napotitev.

IV.
Postopki

1. V Republiki Sloveniji diplomatsko predstavnistvo ali
konzulat Zdruzenega kraljestva v imenu druzinskega c¢lana
poslje diplomatskemu protokolu ministrstva, pristojnega za zu-
nanje zadeve Republike Slovenije, zaprosilo za izdajo soglasja
za opravljanje pridobitne dejavnosti.

2. Ce zeli druzinski ¢lan kadar koli po izdaji soglasja za
opravljanje pridobitne dejavnosti po tem dogovoru zamenjati
delodajalca, druzinski ¢lan za novo zaposlitev ponovno zaprosi
za soglasje v skladu s prvim pododstavkom (1).

3. V Zdruzenem kraljestvu dodatni upravni postopki, da
druzinski ¢lan lahko opravlja delo, niso potrebni.

4. Soglasje druzinskemu ¢lanu za opravljanje pridobitne
dejavnosti ne pomeni izvzetja iz kakrsnih koli zahtev, postopkov
ali pristojbin, ki se obi¢ajno uporabljajo za katero koli zaposlitev,
v zvezi z osebnimi lastnostmi, poklicnimi kvalifikacijami ali kako
drugace. Pri poklicih, za katere so zahtevane posebne kvalifi-
kacije, druzinski ¢lan ne bo opro$¢en izpolnjevanja ustreznih
pogojev.

V.
Sodna pristojnost v civilnih in upravnih zadevah

Ce druzinski ¢lan v skladu z Dunajsko konvencijo o di-
plomatskih odnosih (1961) uziva imuniteto pred sodno pri-
stojnostjo drzave sprejemnice v civilnih in upravnih zadevah,
imuniteta ne velja v zvezi z ravnaniji, ki izhajajo iz pridobitne
dejavnosti druzinskega ¢lana in so pod sodno pristojnostjo
drzave sprejemnice v civilnih ali upravnih zadevah.
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Vi
Criminal Jurisdiction

Where a family member has, in accordance with the Vi-
enna Convention on Diplomatic Relations, 1961 or any other
applicable international instrument, immunity from the criminal
jurisdiction of the receiving State:

a) In the event that such a family member is accused of a
criminal offence committed in relation to their gainful occupa-
tion, the sending State will give serious consideration to any
written request that may be submitted by the receiving State
for waiving such immunity.

b) A waiver of immunity from criminal jurisdiction under
this paragraph will not be construed as being or extending to a
waiver of immunity from execution of any sentence made pur-
suant to the exercise of that jurisdiction, for which a separate
waiver will be required.

Vi
Fiscal and Social Security Regimes

In accordance with the Vienna Convention on Diplomatic
Relations, 1961, or any other applicable international instru-
ment, and in accordance with the rules of customary inter-
national law as they are embodied in the Vienna Convention
on Consular Relations, 1963, members of the family will be
subject to the fiscal and social security regimes of the receiv-
ing State for matters connected with their gainful occupation
in that State.

Vil
Settlement of disputes

Any dispute about the interpretation or application of this
Arrangement will be settled amicably through the diplomatic
channels.

IX
Amendments

This Arrangement may be amended at any time by the
mutual written consent of the States. The amendments will take
effect in accordance with the terms of paragraph X.

X
Date of effect, duration and termination

1. This Arrangement will come into provisional effect for a
period commencing on 1 January 2021, during which it may be
terminated by either party, giving the other 1 calendar month’s
written notice. This Arrangement will become fully effective
on the confirmation by the Republic of Slovenia in writing that
they have completed their internal requirements. Once fully
effective, this Arrangement will remain in effect for an unlimited
period of time unless terminated by either State in accordance
with point 2 of this paragraph.

2. Either State may terminate this Arrangement, by giv-
ing 3 (three) months written notice through diplomatic chan-
nels.

If the above proposal is acceptable to the Government of
the Republic of Slovenia, The Embassy of the United Kingdom
of Great Britain and Northern Ireland proposes that the pre-
sent note and the reply to it should constitute an Agreement
(in the form of the exchange of Notes). We propose that the
Agreement comes into effect in accordance with the terms in
paragraph X.

The Embassy of the United Kingdom of Great Britain and
Northern Ireland avails itself of this opportunity to renew to the
Ministry of Foreign Affairs of the Republic of Slovenia the as-
surances of its highest consideration.”

In reply the Ministry of Foreign Affairs of the Republic of
Slovenia has the honour to confirm that these provisions are

VI.
Sodna pristojnost v kazenskih zadevah

Ce druzinski ¢lan v skladu Dunajsko konvencijo o di-
plomatskih odnosih (1961) ali katerim koli drugim veljavnim
mednarodnim aktom uziva imuniteto pred veljavno sodno pri-
stojnostjo drzave sprejemnice v kazenskih zadevah:

a) Ce je druzinski ¢lan obdolzen kaznivega dejanja v zvezi
z opravljanjem pridobitne dejavnosti, drzava posiljateljica resno
preuci vsako pisno zahtevo drzave sprejemnice za odrek take
imunitete;

b) odrek imunitete pred sodno pristojnostjo v kazenskih
zadevah v skladu s tem odstavkom ne pomeni odreka imuni-
tete pred izvrsitvijo sodbe, izreCene v okviru izvajanja te sodne
pristojnosti, za kar je potreben poseben odrek.

VII.
Daveéni sistem in sistem socialne varnosti

Druzinski €lani so v skladu z Dunajsko konvencijo o di-
plomatskih odnosih (1961) ali katerim koli drugim veljavnim
mednarodnim aktom in v skladu s pravili mednarodnega obicaj-
nega prava, kot so zajeta v Dunajski konvenciji o konzularnih
odnosih (1963) v zadevah, povezanih z opravljanjem pridobitne
dejavnosti v drzavi sprejemnici, vklju¢eni v davéni sistem in
sistem socialne varnosti v tej drzavi.

VIIL.
ReSevanje sporov

Morebitni spori glede razlage ali uporabe dogovora se
reSujejo sporazumno po diplomatski poti.

IX.
Spremembe

Dogovor se lahko spremeni z vzajemnim pisnim soglas-
jem obeh drzav. Spremembe zacnejo veljati v skladu s pogoji
iz X. odstavka.

X.
Zacetek veljavnosti, trajanje in odpoved

1. Dogovor se zacasno uporablja za obdobje, ki se zacne
1. januarja 2021 in v katerem ga lahko katera koli stran pisnim
obvestilom odpove 1 (en) koledarski mesec vnaprej. Ta dogo-
vor zacne veljati, ko Republika Slovenija poslje pisno potrditev,
da so za to izpolnjeni njeni notranji pogoji. Ko dogovor za¢ne
veljati, ostane veljaven za nedolo¢en Cas, razen ¢e ga ena od
drzav ne odpove v skladu z 2. to¢ko tega odstavka.

2. Dogovor lahko vsaka drzava kadar koli odpove 3 (tri)
mesece vnaprej s pisnim uradnim obvestilom po diplomatski
poti.

Ce Vlada Republike Slovenije meni, da je navedeni pre-
dlog sprejemljiv, Veleposlanistvo Zdruzenega kraljestva Velika
Britanija in Severna Irska predlaga, da ta nota in odgovor nanjo
sestavljata dogovor (v obliki izmenjave not). Predlaga se, da
dogovor za¢ne veljati v skladu z doloCbami X. odstavka.

Veleposlanistvo Zdruzenega kraljestva Velika Britanija
in Severna Irska tudi ob tej priloznosti izraza Ministrstvu za
zunanje zadeve Republike Slovenije svoje odlicno sposto-
vanje.«

V odgovor ima Ministrstvo za zunanje zadeve Republike
Slovenije €ast potrditi, da so te dolo¢be za Vlado Republike
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acceptable to the Government of the Republic of Slovenia and
that the Note of the Embassy of the United Kingdom of Great
Britain and Northern Ireland No 33/2020 of 30 December 2020
and this Note constitute an Arrangement between the Govern-
ment of the Republic of Slovenia and the Government of the
United Kingdom of Great Britain and Northern Ireland on Em-
ployment of the Family Members of Diplomatic and Consular
Personnel, which becomes effective in accordance with the
provisions in paragraph X.

The Ministry of Foreign Affairs of the Republic of Slovenia
avails itself of this opportunity to renew to the Embassy of the
United Kingdom of Great Britain and Northern Ireland the as-
surances of its highest consideration.

Ljubljana, 31 December 2020
EMBASSY OF THE UNITED KINGDOM

OF GREAT BRITAIN AND NORTHERN IRELAND
LJUBLJANA

St. 9/2021
Ljubljana, dne 9. aprila 2021

Slovenije sprejemljive in da nota Veleposlanistva Zdruzenega
kraljestva Velika Britanija in Severna Irska st. 33/2020 z dne
30. decembra 2020 in ta nota sestavljata Dogovor med Vlado
Republike Slovenije in Vlado Zdruzenega kraljestva Velika
Britanija in Severna Irska o zaposlovanju druzinskih ¢lanov
diplomatskega in konzularnega osebja, ki bo zacel veljati v
skladu z dolo¢bami X. odstavka.

Ministrstvo za zunanje zadeve Republike Slovenije
tudi ob tej priloznosti izraza VeleposlaniStvu Zdruzenega
kraljestva Velika Britanija in Severna Irska svoje odli¢no
spostovanje.

Ljubljana, 31. decembra 2020

VELEPOSLANISTVO ZDRUZENEGA KRALJESTVA
VELIKA BRITANIJA IN SEVERNA IRSKA
LJUBLJANA

«

Denis Stroligo
direktor
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