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59. Zakon o ratifikaciji Konvencije o zasciti pla¢ (Konvencija MOD st. 95) (MKZP)

Na podlagi druge alinee prvega odstavka 107. €lena in prvega odstavka 91. ¢lena Ustave Republike Slovenije izdajam

UKAZ
o razglasitvi Zakona o ratifikaciji Konvencije o zas¢iti pla¢ (Konvencija MOD st. 95) (MKZP)

Razglasam Zakon o ratifikaciji Konvencije o zas¢iti pla¢ (Konvencija MOD §t. 95) (MKZP), ki ga je sprejel Drzavni zbor Re-

publike Slovenije na seji 16. junija 2009.

St. 003-02-6/2009-4
Ljubljana, dne 24. junija 2009

dr. Danilo Tiirk I.r.
Predsednik
Republike Slovenije

ZAKON
O RATIFIKACIJI KONVENCIJE O ZASCITI PLAC (KONVENCIJA MOD ST. 95) (MKZP)

1. ¢len
Ratificira se Konvencija o zas¢iti pla¢ (Konvencija MOD $&t. 95), sprejeta na 32. zasedanju Generalne konference Mednarodne

organizacije dela v Zenevi 1. julija 1949.

2. ¢len
Konvencija se v izvirniku v angleSkem jeziku in prevodu v slovenskem jeziku glasi:

Convention 95

CONVENTION CONCERNING
THE PROTECTION OF WAGES

The General Conference of the International Labour Or-
ganisation,

Having been convened at Geneva by the Governing Body of
the International Labour Office, and having met in its Thirty-second
Session on 8 June 1949, and

Having decided upon the adoption of certain proposals con-
cerning the protection of wages, which is the seventh item on the
agenda of the session, and

Having determined that these proposals shall take the form
of an international Convention,

adopts this first day of July of the year one thousand nine
hundred and forty-nine the following Convention, which may be
cited as the Protection of Wages Convention, 1949:

Article 1

In this Convention, the term “wages” means remuneration
or earnings, however designated or calculated, capable of being
expressed in terms of money and fixed by mutual agreement or
by national laws or regulations, which are payable in virtue of a
written or unwritten contract of employment by an employer to
an employed person for work done or to be done or for services
rendered or to be rendered.

Article 2

1. This Convention applies to all persons to whom wages
are paid or payable.

Konvencija §t. 95
KONVENCIJA O ZASCITI PLAC

Generalna konferenca Mednarodne organizacije dela,

ki jo je v Zenevi sklical Administrativni svet Mednarodnega
urada za delo in se je 8. junija 1949 sestala na svojem dvaintri-
desetem zasedanju,

je pod sedmo toc¢ko dnevnega reda zasedanja odlocala o
sprejetju nekaterih predlogov v zvezi z zascito plac in

dolocila, da se ti predlogi oblikujejo kot mednarodna kon-
vencija, in

sprejema prvega julija leta tiso€ devetsto devetinstirideset
naslednjo konvencijo, ki se imenuje Konvencija o zasciti plac,
1949:

1. ¢len

V tej konvenciji izraz »place« pomeni placilo ali zasluzek
ne glede na to, kako je dolocen ali izracunan, ki se lahko izrazi
v denarju in je dolo¢en sporazumno ali z notranjo zakonodajo,
izplata pa ga delodajalec zaposleni osebi na podlagi pisne ali
ustne pogodbe o zaposlitvi za opravljeno delo ali delo, ki ga je
treba opraviti, ali za opravljene storitve ali storitve, ki jih je treba
opraviti.

2.¢len
1. Ta konvencija se uporablja za vse osebe, ki se jim place
izplacajo ali jim jih je treba izplacati.
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2. The competent authority may, after consultation with the
organisations of employers and employed persons directly con-
cerned, if such exist, exclude from the application of all or any of
the provisions of the Convention categories of persons whose
circumstances and conditions of employment are such that the
application to them of all or any of the said provisions would be
inappropriate and who are not employed in manual labour or are
employed in domestic service or work similar thereto.

3. Each Member shall indicate in its first annual report upon
the application of this Convention submitted under Article 22 of the
Constitution of the International Labour Organisation any catego-
ries of persons which it proposes to exclude from the application
of all or any of the provisions of the Convention in accordance
with the provisions of the preceding paragraph; no Member shall,
after the date of its first annual report, make exclusions except in
respect of categories of persons so indicated.

4. Each Member having indicated in its first annual report
categories of persons which it proposes to exclude from the ap-
plication of all or any of the provisions of the Convention shall
indicate in subsequent annual reports any categories of persons
in respect of which it renounces the right to have recourse to the
provisions of paragraph 2 of this Article and any progress which
may have been made with a view to the application of the Conven-
tion to such categories of persons.

Article 3

1. Wages payable in money shall be paid only in legal ten-
der, and payment in the form of promissory notes, vouchers or
coupons, or in any other form alleged to represent legal tender,
shall be prohibited.

2. The competent authority may permit or prescribe the
payment of wages by bank cheque or postal cheque or money
order in cases in which payment in this manner is customary or is
necessary because of special circumstances, or where a collec-
tive agreement or arbitration award so provides, or, where not so
provided, with the consent of the worker concerned.

Article 4

1. National laws or regulations, collective agreements or
arbitration awards may authorise the partial payment of wages in
the form of allowances in kind in industries or occupations in which
payment in the form of such allowances is customary or desirable
because of the nature of the industry or occupation concerned; the
payment of wages in the form of liquor of high alcoholic content or
of noxious drugs shall not be permitted in any circumstances.

2. In cases in which partial payment of wages in the form of
allowances in kind is authorised, appropriate measures shall be
taken to ensure that—

(a) such allowances are appropriate for the personal use and
benefit of the worker and his family; and

(b) the value attributed to such allowances is fair and rea-
sonable.

Article 5
Wages shall be paid directly to the worker concerned except
as may be otherwise provided by national laws or regulations,
collective agreement or arbitration award or where the worker
concerned has agreed to the contrary.

Article 6
Employers shall be prohibited from limiting in any manner
the freedom of the worker to dispose of his wages.

Article 7

1. Where works stores for the sale of commodities to the
workers are established or services are operated in connection
with an undertaking, the workers concerned shall be free from any
coercion to make use of such stores or services.

2. Where access to other stores or services is not possible,
the competent authority shall take appropriate measures with the
object of ensuring that goods are sold and services provided at
fair and reasonable prices, or that stores established and services
operated by the employer are not operated for the purpose of se-
curing a profit but for the benefit of the workers concerned.

2. Pristojni organ lahko po posvetovanju z organizacijami
delodajalcev in zaposlenih, na katere se to neposredno nanasa,
Ce take organizacije obstajajo, izkljuci iz uporabe vseh ali nekate-
rih dolo¢b konvencije kategorije oseb, katerih okoliS¢ine in pogoji
zaposlitve so taki, da uporaba vseh teh dolocb ali nekaterih od
njih zanje ne bi bila primerna, in ki ne opravljajo fizicnega dela ali
opravljajo gospodinjske storitve ali podobno delo.

3. Vsaka ¢lanica v svojem prvem letnem porocilu o izva-
janju te konvencije, ki se predlozi v skladu z 22. ¢lenom Ustave
Mednarodne organizacije dela, navede vse kategorije oseb, za
katere predlaga, da se izkljucijo iz uporabe vseh ali nekaterih
dolocb konvencije v skladu z dolo¢bami prejSnjega odstavka; po
datumu predlozitve prvega letnega porocila lahko ¢lanica izkljuci
le navedene kategorije oseb.

4. Vsaka Clanica, ki v svojem prvem letnem porocilu navede
kategorije oseb, za katere predlaga, da se izkljuCijo iz uporabe
vseh ali nekaterih dolo¢b konvencije, v naslednjih letnih porocilih
navede vse kategorije oseb, za katere se odpove pravici do upo-
rabe dolo¢b drugega odstavka tega €lena, in morebitni napredek
pri uporabi konvencije za take kategorije oseb.

3. ¢len

1. Place, placljive v denarju, se izplacajo samo v zakonitem
placilnem sredstvu, izplacilo v obliki zadolznic, bonov ali kuponov
ali v kateri koli drugi obliki, ki naj bi veljala za zakonito placilno
sredstvo, pa je prepovedano.

2. Pristojni organ lahko dovoli ali predpiSe izplacilo pla¢ z
banénim ¢ekom ali postnim ¢ekom ali denarnim nakazilom v pri-
merih, ko je tako izplacilo obi€ajno ali potrebno zaradi posebnih
okolis¢in ali ¢e je tako dolo¢eno v kolektivni pogodbi ali v razsodbi
ali ¢e ni tako doloceno, s soglasjem delavca.

4. ¢len
1. Z notranjo zakonodajo, kolektivnimi pogodbami ali raz-
sodbami se lahko odobri delno izplacilo plac v obliki nadomestil v
naravi v dejavnostih ali poklicih, v katerih je tako izplacilo obi¢ajno
ali zaZeleno zaradi narave dejavnosti ali poklica; izplacilo plac
v obliki pija¢ z visoko vsebnostjo alkohola ali Skodljivih drog ni
dovoljeno v nobenem primeru.

2.V primerih, v katerih je dovoljeno delno izplacilo pla¢ v
obliki nadomestil v naravi, se sprejmejo ustrezni ukrepi, s katerimi
se zagotovi, da:

(a) so taka nadomestila primerna za osebno uporabo delav-
ca in njegove druzine ter v njuno korist in

(b) je vrednost takih nadomestil pravi¢na in razumna.

5. ¢len
Place se izplaCajo delavcu neposredno, razen ¢e ni drugace
doloc¢eno z notranjo zakonodajo, s kolektivno pogodbo ali razsod-
bo ali ¢e se delavec dogovori drugace.

6. Clen
Delodajalci ne smejo nikakor omejevati delavca pri prostem
razpolaganju z njegovo placo.

7.¢len
1. Ce se v okviru podietja odprejo trgovine za prodajo izdel-
kov delavcem ali se opravljajo storitve zanje, delavcev ni dovolje-
no prisiliti k uporabi takih trgovin ali storitev.

2. Ce druge trgovine ali storitve niso dostopne, pristojni
organ ustrezno ukrepa, da zagotovi, da se blago prodaja, storitve
pa opravljajo po pravi¢nih in razumnih cenah ali da delodajalec
ne odpira trgovin in ne opravlja storitev z namenom zagotoviti
dobicek, temvec v korist delavcev.
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Article 8

1. Deductions from wages shall be permitted only under con-
ditions and to the extent prescribed by national laws or regulations
or fixed by collective agreement or arbitration award.

2. Workers shall be informed, in the manner deemed most
appropriate by the competent authority, of the conditions under
which and the extent to which such deductions may be made.

Article 9

Any deduction from wages with a view to ensuring a direct
or indirect payment for the purpose of obtaining or retaining em-
ployment, made by a worker to an employer or his representative
or to any intermediary (such as a labour contractor or recruiter),
shall be prohibited.

Article 10
1. Wages may be attached or assigned only in a manner and
within limits prescribed by national laws or regulations.
2. Wages shall be protected against attachment or assign-
ment to the extent deemed necessary for the maintenance of the
worker and his family.

Article 11

1. In the event of the bankruptcy or judicial liquidation of
an undertaking, the workers employed therein shall be treated
as privileged creditors either as regards wages due to them for
service rendered during such a period prior to the bankruptcy or
judicial liquidation as may be prescribed by national laws or regu-
lations, or as regards wages up to a prescribed amount as may
be determined by national laws or regulations.

2. Wages constituting a privileged debt shall be paid in full
before ordinary creditors may establish any claim to a share of
the assets.

3. The relative priority of wages constituting a privileged debt
and other privileged debts shall be determined by national laws
or regulations.

Article 12

1. Wages shall be paid regularly. Except where other appro-
priate arrangements exist which ensure the payment of wages at
regular intervals, the intervals for the payment of wages shall be
prescribed by national laws or regulations or fixed by collective
agreement or arbitration award.

2. Upon the termination of a contract of employment, a final
settlement of all wages due shall be effected in accordance with
national laws or regulations, collective agreement or arbitration
award or, in the absence of any applicable law, regulation, agree-
ment or award, within a reasonable period of time having regard
to the terms of the contract.

Article 13

1. The payment of wages where made in cash shall be
made on working days only and at or near the workplace, except
as may be otherwise provided by national laws or regulations,
collective agreement or arbitration award, or where other ar-
rangements known to the workers concerned are considered
more appropriate.

2. Payment of wages in taverns or other similar establish-
ments and, where necessary to prevent abuse, in shops or stores
for the retail sale of merchandise and in places of amusement shall
be prohibited except in the case of persons employed therein.

Article 14

Where necessary, effective measures shall be taken to en-
sure that workers are informed, in an appropriate and easily
understandable manner—

(a) before they enter employment and when any changes
take place, of the conditions in respect of wages under which they
are employed; and

(b) at the time of each payment of wages, of the particulars
of their wages for the pay period concerned, in so far as such
particulars may be subject to change.

8. ¢len
1. Odtegljaji od pla¢ so dovoljeni samo pod pogoji in v obse-
gu, ki jih predpisuje notranja zakonodaja ali jih dolo¢a kolektivna
pogodba ali razsodba.
2. Delavci morajo biti obveS€eni o pogojih, pod katerimi se
lahko taki odtegljaji opravijo, in 0 njihovem obsegu na nacin, ki ga
pristojni organ Steje za najprimernejSega.

9. ¢len
Vsak odtegljaj od plac, s katerim delavec neposredno ali po-
sredno placa delodajalcu, njegovemu predstavniku ali posredniku
(kot na primer agenciji za posredovanije dela), da bi dobil ali ohranil
zaposlitev, je prepovedan.

10. ¢len
1. Place se lahko zarubijo ali odstopijo samo na nacin in v
mejah, kakor jih predpisuje notranja zakonodaja.
2. Place se zascitijo pred rubezem ali odstopom v obsegu,
potrebnem za prezivljanje delavca in njegove druzine.

11. ¢len
1. Ob stecaju ali sodni likvidaciji podjetja so delavci, zaposle-
ni v tem podjetju, obravnavani kot upniki s prednostno pravico bo-
disi v zvezi s plac¢ami, do katerih so upraviceni za delo, opravljeno
v obdobju pred ste€ajem ali sodno likvidacijo, kakor je predpisano
v notranji zakonodaiji, bodisi v zvezi s plac¢ami do viSine, predpisa-
ne v notranji zakonodaji.

2. Place, ki so prednostni dolg, se izplacajo v celoti, preden
lahko navadni upniki zahtevajo svoj delez.

3. Prednostni vrstni red plac, ki so prednostni dolg, in drugih
prednostnih dolgov se dolo¢i v notranji zakonodaji.

12. ¢len
1. Plage se izpladujejo redno. Ce ni druge ustrezne uredi-
tve, ki bi zagotavljala izplacilo pla¢ v rednih ¢asovnih presledkih,
se presledki za izplacilo pla¢ predpiSejo v notranji zakonodaiji ali
dolocijo v kolektivni pogodbi ali razsodbi.

2. Ob prenehanju pogodbe o zaposlitvi se dokon¢no porav-
najo vse zapadle place v skladu z notranjo zakonodajo, kolektiv-
no pogodbo ali razsodbo, ¢e ni nikakréne veljavne zakonodaje,
pogodbe ali razsodbe, pa v razumnem ¢asovnem obdobju ob
upostevanju pogojev pogodbe.

13. ¢len
1. Kadar se place izplacujejo v gotovini, se izplacajo samo
ob delavnikih in na delovnem mestu ali v njegovi blizini, razen ¢e
ni drugace dolo€eno v notranji zakonodaji, kolektivni pogodbi ali
razsodbi ali ¢e se za primernejSo Steje druga ureditev, s katero so
delavci seznanjeni.

2. Izplacevanije plac v tocilnicah ali na podobnih mestih ter
v maloprodajnih trgovinah ali prodajalnah in zabaviscih je prepo-
vedano, kadar je to potrebno zaradi preprecitve zlorab, razen ¢e
so osebe tam zaposlene.

14. ¢len
Po potrebi se sprejmejo ucinkoviti ukrepi, s katerimi se
zagotovi, da so delavci na ustrezen in razumljiv nacin obve-
Sceni:
(a) o pogojih zaposlitve v zvezi s placami pred zaposilitvijo in
ob vsaki spremembi teh pogojev ter

(b) o podatkih v zvezi s svojimi placami za posamezno pla-
¢ilno obdobje ob vsakem izplailu place, Ce se taki podatki lahko
spremenijo.
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Article 15

The laws or regulations giving effect to the provisions of this
Convention shall-

(a) be made available for the information of persons con-
cerned;

(b) define the persons responsible for compliance there-
with;

(c) prescribe adequate penalties or other appropriate rem-
edies for any violation thereof;

(d) provide for the maintenance, in all appropriate cases, of
adequate records in an approved form and manner.

Article 16
There shall be included in the annual reports to be submit-
ted under Article 22 of the Constitution of the International Labour
Organisation full information concerning the measures by which
effect is given to the provisions of this Convention.

Article 17

1. In the case of a Member the territory of which includes
large areas where, by reason of the sparseness of the population
or the stage of development of the area, the competent authority
considers it impracticable to enforce the provisions of this Conven-
tion, the authority may, after consultation with the organisations
of employers and workers concerned, where such exist, exempt
such areas from the application of this Convention either generally
or with such exceptions in respect of particular undertakings or
occupations as it thinks fit.

2. Each Member shall indicate in its first annual report upon
the application of this Convention submitted under Article 22 of the
Constitution of the International Labour Organisation any areas in
respect of which it proposes to have recourse to the provisions of
the present Article and shall give the reasons for which it proposes
to have recourse thereto; no Member shall, after the date of its
first annual report, have recourse to the provisions of the present
Article except in respect of areas so indicated.

3. Each Member having recourse to the provisions of this
Article shall, at intervals not exceeding three years, reconsider
in consultation with the organisations of employers and work-
ers concerned, where such exist, the practicability of extending
the application of the Convention to areas exempted in virtue of
paragraph 1.

4. Each Member having recourse to the provisions of this
Article shall indicate in subsequent annual reports any areas in
respect of which it renounces the right to have recourse to the
provisions of this Article and any progress which may have been
made with a view to the progressive application of the Convention
in such areas.

Article 18
The formal ratifications of this Convention shall be commu-
nicated to the Director-General of the International Labour Office
for registration.

Article 19

1. This Convention shall be binding only upon those Mem-
bers of the International Labour Organisation whose ratifications
have been registered with the Director-General.

2. It shall come into force twelve months after the date on
which the ratifications of two Members have been registered with
the Director-General.

3. Thereafter, this Convention shall come into force for any
Member twelve months after the date on which its ratifications has
been registered.

Article 20
1. Declarations communicated to the Director-General of
the International Labour Office in accordance with paragraph 2 of
Article 35 of the Constitution of the International Labour Organisa-
tion shall indicate—

15. ¢len
Zakonodaja, s katero se izvajajo dolocbe te konvencije,
mora:
(a) biti kot informacija na voljo zainteresiranim osebam,

(b) opredeliti osebe, ki so odgovorne za izvajanje konven-
cije,

(c) predpisati ustrezne kazni ali druga primerna pravna sred-
stva za vsako krsitev konvencije;

(d) zagotoviti v vseh ustreznih primerih vodenje ustreznih
evidenc v odobreni obliki in na odobreni nacin.

16. Clen
V letna porodila, ki jih je treba predloZiti po 22. ¢lenu Ustave
Mednarodne organizacije dela, se vkljucijo popolne informacije o
ukrepih, s katerimi se izvajajo dolocbe te konvencije.

17. ¢len

1. Ce za ¢lanico, katere ozemlje zajema velika obmogja, za
katera zaradi redke poseljenosti ali stopnje razvoja posameznega
obmocja pristojni organ meni, da dolo¢b te konvencije ni mogoce
izvajati, se lahko organ po posvetovaniju z zainteresiranimi organi-
zacijami delodajalcev in delavcey, Ce take organizacije obstajajo,
odlogi, da konvencije za taka obmocja ne bo uporabljal bodisi na
splo$no bodisi z iziemami, ki se mu zdijo primerne, glede doloce-
nih podjetij ali poklicev.

2. Vsaka Clanica v svojem prvem letnem porocilu o izvajanju
te konvencije, ki se predlozi v skladu z 22. ¢lenom Ustave Medna-
rodne organizacije dela, navede vsa obmodja, v zvezi s katerimi
predlaga uporabo dolo¢b tega ¢lena, in navede razloge, zaradi
katerih predlaga njihovo uporabo; po datumu predlozitve prvega
letnega porocila lahko ¢lanica uporablja dolo¢be tega ¢lena samo
za navedena obmodja.

3. Vsaka Clanica, ki uporablja dolocbe tega ¢lena, v €asovnih
presledkih, ki ne presegajo treh let, v posvetovanju z zainteresira-
nimi organizacijami delodajalcev in delavcey, Ce take organizacije
obstajajo, ponovno prouc¢i moznost razSiritve uporabe konvencije
na obmocja, izvzeta na podlagi prvega odstavka.

4. Vsaka Clanica, ki uporablja dolocbe tega ¢lena, v nasle-
dnjih letnih porocilih navede vsa obmocja, v zvezi s katerimi se
odpoveduje pravici do uporabe dolocb tega €lena, in morebitni
napredek pri uporabi konvencije za taka obmocja.

18. Clen
Listine o ratifikaciji te konvencije se poSljejo generalnemu
direktorju Mednarodnega urada za delo v registracijo.

19. ¢len
1. Ta konvencija zavezuje samo tiste ¢lanice Mednarodne
organizacije dela, katerih ratifikacije so registrirane pri generalnem
direktorju.
2. Veljati zane dvanajst mesecev po dnevu, ko sta pri ge-
neralnem direktorju registrirani ratifikaciji dveh ¢lanic.

3. Potem zacne ta konvencija veljati za vsako ¢lanico dva-
najst mesecev po dnevu registracije njene ratifikacije.

20. ¢len
1. V izjavah, ki se poSljejo generalnemu direktorju Medna-
rodnega urada za delo v skladu z drugim odstavkom 35. ¢lena
Ustave Mednarodne organizacije dela, se navedejo:
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a) the territories in respect of which the Member concerned
undertakes that the provisions of the Convention shall be applied
without modification;

b) the territories in respect of which it undertakes that the
provisions of the Convention shall be applied subject to modifica-
tions, together with details of the said modifications;

¢) the territories in respect of which the Convention is inappli-
cable and in such cases the grounds on which it is inapplicable;

d) the territories in respect of which it reserves its decision
pending further consideration of the position.

2. The undertakings referred to in subparagraphs (a) and (b)
of paragraph 1 of this Article shall be deemed to be an integral part
of the ratification and shall have the force of ratification.

3. Any Member may at any time by a subsequent declara-
tion cancel in whole or in part any reservation made in its original
declaration in virtue of subparagraphs (b), (c) or (d) of paragraph
1 of this Article.

4. Any Member may, at any time at which the Convention
is subject to denunciation in accordance with the provisions of
Article 22, communicate to the Director-General a declaration
modifying in any other respect the terms of any former declara-
tion and stating the present position in respect of such territories
as it may specify.

Article 21

1. Declarations communicated to the Director-General of
the International Labour Office in accordance with paragraphs
4 or 5 of Article 35 of the Constitution of the International Labour
Organisation shall indicate whether the provisions of the Conven-
tion will be applied in the territory concerned without modification
or subject to modifications; when the declaration indicates that the
provisions of the Convention will be applied subject to modifica-
tions, it shall give details of the said modifications.

2. The Member, Members or international authority con-
cerned may at any time by a subsequent declaration renounce
in whole or in part the right to have recourse to any modification
indicated in any former declaration.

3. The Member, Members or international authority con-
cerned may, at any time at which this Convention is subject to
denunciation in accordance with the provisions of Article 22, com-
municate to the Director-General a declaration modifying in any
other respect the terms of any former declaration and stating the
present position in respect of the application of the Convention.

Article 22

1. A Member which has ratified this Convention may de-
nounce it after the expiration of ten years from the date on which
the Convention first comes into force, by an act communicated to
the Director-General of the International Labour Office for registra-
tion. Such denunciation shall not take effect until one year after the
date on which it is registered.

2. Each Member which has ratified this Convention and
which does not, within the year following the expiration of the pe-
riod of ten years mentioned in the preceding paragraph, exercise
the right of denunciation provided for in this Article, will be bound
for another period of ten years and, thereafter, may denounce this
Convention at the expiration of each period of ten years under the
terms provided for in this Article.

Article 23

1. The Director-General of the International Labour Office
shall notify all Members of the International Labour Organisation of
the registration of all ratifications, declarations and denunciations
communicated to him by the Members of the Organisation.

2. When notifying the Members of the Organisation of the
registration of the second ratification communicated to him, the
Director-General shall draw the attention of the Members of the
Organisation to the date upon which the Convention will come
into force.

a) ozemlja, za katera se Clanica obveze, da bo uporabljala
dolocbe konvencije brez sprememb;

b) ozemlja, za katera se Clanica obveze, da bo uporabljala
dolocbe konvencije ob upostevanju sprememb, skupaj s podrob-
nimi podatki o teh spremembah;

c) ozemlja, za katera se konvencija ne uporablja, in v takih
primerih razlogi, zaradi katerih se ne uporablja;

d) ozemlja, za katera si pridrzi svojo odloCitev do nadaljnje
proucitve stanja.

2. Obveze iz pododstavkov (a) in (b) prvega odstavka tega
¢lena so sestavni del ratifikacije in imajo veljavo ratifikacije.

3. Vsaka ¢lanica lahko kadar koli s poznejSo izjavo v celoti
ali delno umakne vsak pridrzek, naveden v njeni prvotni izjavi
na podlagi pododstavkov (b), (c) ali (d) prvega odstavka tega
Clena.

4. Vsaka Clanica lahko v obdobjih, ko je konvencijo mogoce
odpovedati v skladu z dolo¢bami 22. ¢lena, poslje generalnemu
direktorju izjavo, s katero kakor koli spreminja vsebino vsake
prejSnje izjave in navede trenutno stanje na ozemljih, ki jih
opredeli.

21. ¢len

1. V izjavah, ki se posljejo generalnemu direktorju Medna-
rodnega urada za delo v skladu s Cetrtim ali petim odstavkom 35.
Clena Ustave Mednarodne organizacije dela, se navede, ali se
bodo dolocbe konvencije uporabljale na ozemlju brez spremembe
ali ob upostevanju sprememb; kadar je v izjavi navedeno, da se
bodo dolo¢be konvencije uporabljale ob upostevanju sprememb,
se navedejo podrobni podatki o teh spremembah.

2. Zainteresirana Clanica, ¢lanice ali mednarodni organ se
lahko kadar koli s poznejSo izjavo v celoti ali delno odpovedo
pravici do vsake spremembe, navedene v kateri koli prejsnji
izjavi.

3. Zainteresirana Clanica, ¢lanice ali mednarodni organ lahko
v obdobjih, ko je konvencijo mogoce odpovedati v skladu z dolo¢-
bami 22. ¢lena, posljejo generalnemu direktorju izjavo, s katero
kakor koli spreminjajo vsebino vsake prejSnje izjave in navedejo
trenutno stanje glede uporabe konvencije.

22. ¢len

1. Clanica, ki je ratificirala to konvencijo, jo lahko z aktom,
ki ga poslje v registracijo generalnemu direktorju Mednarodnega
urada za delo, odpove po preteku desetih let od dneva, ko je
konvencija prvi¢ zacela veljati. Odpoved zacne veljati Sele eno
leto po dnevu registracije.

2. Vsaka Clanica, ki je ratificirala to konvencijo in v enem letu
po izteku desetletnega obdobja iz prejSnjega odstavka ne uveljavi
pravice do odpovedi po tem ¢lenu, ostane zavezana za nadaljnje
desetletno obdobje, potem pa jo lahko pod pogoiji iz tega Clena
odpove po izteku vsakega desetletnega obdobja.

23. ¢len

1. Generalni direktor Mednarodnega urada za delo uradno
obvesti vse Clanice Mednarodne organizacije dela o registraciji
vseh ratifikacij, izjav in odpovedi, ki mu jih posljejo ¢lanice orga-
nizacije.

2. Ko generalni direktor uradno obvesti ¢lanice organizacije
o registraciji druge ratifikacije, ki mu je bila poslana, jih opozori tudi
na datum, ko bo konvencija zacela veljati.
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Article 24
The Director-General of the International Labour Office shall
communicate to the Secretary-General of the United Nations for
registration in accordance with Article 102 of the Charter of the
United Nations full particulars of all ratifications, declarations and
acts of denunciation registered by him in accordance with the
provisions of the preceding Articles.

Article 25
At the expiration of each period of ten years after the coming
into force of this Convention, the Governing Body of the Interna-
tional Labour Office shall present to the General Conference a
report on the working of this Convention and shall consider the
desirability of placing on the agenda of the Conference the ques-
tion of its revision in whole or in part.

Article 26

1. Should the Conference adopt a new Convention revising
this Convention in whole or in part, then, unless the new Conven-
tion otherwise provides—

a) the ratification by a Member of the new revising Conven-
tion shall ipso jure involve the immediate denunciation of this Con-
vention, notwithstanding the provisions of Article 22 above, if and
when the new revising Convention shall have come into force;

b) as from the date when the new revising Convention
comes into force this Convention shall cease to be open to ratifica-
tion by the Members.

2. This Convention shall in any case remain in force in its
actual form and content for those Members which have ratified it
but have not ratified the revising Convention.

Article 27
The English and French versions of the text of this Conven-
tion are equally authoritative.

The foregoing is the authentic text of the Convention duly
adopted by the General Conference of the International Labour
Organisation during its Thirty-second Session which was held at
Geneva and declared closed the second day of July 1949.

IN FAITH WHEREOF we have appended our signatures this
eighteenth day of August 1949.

The President of the Conference,
Le Président de la Conférence,

GUILDHAUME MYRDDIN-EVANS
The Director-General of the International Labour Office,
Le Directeur géenéral du Bureau international du Travail,

DAVID A. MORSE

24. ¢len
V skladu s 102. €lenom Ustanovne listine Zdruzenih narodov
generalni direktor Mednarodnega urada za delo sporo¢i general-
nemu sekretarju Zdruzenih narodov zaradi registracije vse podat-
ke o vseh ratifikacijah, izjavah in odpovedih, ki jih je registriral v
skladu z dolo€bami prejsnjih Elenov.

25. ¢len
Administrativni svet Mednarodnega urada za delo po prete-
ku vsakokratnega desetletnega obdobja od zacetka veljavnosti te
konvencije Generalni konferenci predlozi porocilo o izvajanju te
konvencije in prouci, ali je zazeleno, da na dnevni red konferen-
ce uvrsti vpraSanje o spremembi celotne konvencije ali njenega
dela.

26. ¢len

1. Ce konferenca sprejme novo konvencijo, ki v celoti ali
delno spreminja to konvencijo, in e z novo konvencijo ni drugace
dolo¢eno:

a) ratifikacija nove spremenjene konvencije, ki jo ratificira
posamezna €lanica, zanjo ipso iure povzro€i takojSnjo odpoved
te konvencije ne glede na dolocbe 22. ¢lena, ¢e in ko nova spre-
menjena konvencija zacne veljati;

b) od dneva zacetka veljavnosti nove spremenjene konven-
cije ta konvencija €lanicam ni ve€ na voljo za ratifikacijo.

2. Ta konvencija vsekakor Se naprej velja v svoji sedaniji obli-
ki in vsebini za tiste €lanice, ki so jo ratificirale, niso pa ratificirale
spremenjene konvencije.

27. ¢len

Angleska in francoska razliica besedila te konvencije sta
enako verodostojni.

Zgornje besedilo je verodostojno besedilo konvencije, ki jo je
pravilno sprejela Generalna konferenca Mednarodne organizacije
dela na svojem dvaintridesetem zasedaniju, ki je bilo v Zenevi in
se je koncalo drugega julija 1949.

V POTRDITEV TEGA sva to podpisala osemnajstega av-
gusta 1949.
Predsednik konference
GUILDHAUME MYRDDIN-EVANS

Generalni direktor Mednarodnega urada za delo

DAVID A. MORSE

3. ¢len
Za izvajanje konvencije skrbi Ministrstvo za delo, druzino in socialne zadeve.

4. ¢len
Ta zakon zacne veljati petnajsti dan po objavi v Uradnem listu Republike Slovenije — Mednarodne pogodbe.

St. 110-01/09-1/9
Ljubljana, dne 16. junija 2009
EPA 377-V

Drzavni zbor
Republike Slovenije
dr. Pavel Gantar I.r.

Predsednik




Uradni list Republike Slovenije — Mednarodne pogodbe st.13 / 3.7.2009 / stran 1095

60. Zakon o spremembi in dopolnitvi Zakona o ratifikaciji Konvencije Zdruzenih narodov proti korupciji (MKZNPK-A)

Na podlagi druge alinee prvega odstavka 107. ¢lena in prvega odstavka 91. ¢lena Ustave Republike Slovenije izdajam

UKAZ

o razglasitvi Zakona o spremembi in dopolnitvi Zakona o ratifikaciji Konvencije Zdruzenih narodov
proti korupciji (MKZNPK-A)

Razglasam Zakon o spremembi in dopolnitvi Zakona o ratifikaciji Konvencije Zdruzenih narodov proti korupciji (MKZNPK-A),
ki ga je sprejel Drzavni zbor Republike Slovenije na seji 16. junija 2009.

St. 003-02-6/2009-6
Ljubljana, dne 24. junija 2009

dr. Danilo Tiirk I.r.
Predsednik
Republike Slovenije

ZAKON

O SPREMEMBI IN DOPOLNITVI ZAKONA
O RATIFIKACIJI KONVENCIJE ZDRUZENIH NARODOV PROTI KORUPCIJI (MKZNPK-A)

1. ¢len
V Zakonu o ratifikaciji Konvencije Zdruzenih narodov proti korupciji (Uradni list RS — Mednarodne pogodbe, §t. 5/08) se za
3. ¢lenom doda nov 3.a ¢len, ki se glasi:

»3.a Clen
Republika Slovenija generalnemu sekretarju Zdruzenih narodov sporoci naslednjo izjavo:
»Skladno s tretjim odstavkom 6. ¢lena konvencije je v Republiki Sloveniji preventivni protikorupcijski organ Komisija za pre-
precCevanje korupcije.

Naslov: Komisija za preprecevanje korupcije
Dunajska 56

1000 Ljubljana

Tel.: + 386 1 478 84 83

Fax.: + 386 1478 84 72

E-posta: anti.korupcija@kpk-rs.si«.

2. ¢len
4. Clen se spremeni tako, da se glasi:

»4. Clen
Za izvajanje te konvencije skrbi Komisija za preprecevanje korupcije.«.

3. ¢len
Ta zakon zacne veljati naslednji dan po objavi v Uradnem listu Republike Slovenije — Mednarodne pogodbe.

St. 214-02/09-29/9
Ljubljana, dne 16. junija 2009
EPA 418-V

Drzavni zbor
Republike Slovenije
dr. Pavel Gantar |.r.

Predsednik
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